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DIFFERENCES

Creating a Community of Belonging
Through Classroom Conversations

With Diversity, Equity, Inclusion and Justice as the
focus through which we strive to work at ECIS, we

will focus on how we mindfully, and sensitively R
create learning environments in which young |‘
people can explore their identity and self-worth. LEARN

How do we foster a sense of belonging so that we
can engage with and understand the value of
difference, to create inclusive and safe places to
grow?
3rd NOVEMBER 2022
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Schedule
for today

- |Timeofsession | |

Registration 8.00-9.00
Opening speeches and Keynote 9.00-10.30

Tea and coffee 10.30-11.00
Session 1 11.00-13.00

LUNCH 13.00 to 14.00
14.00-15.30

Break 15.30 - 16.00
16.00to 17.00

QUICK Break 17.00-17.15

17.15-18.00

End the day

#ECISTEACHERS2022



Session 1

11.00-13.00

CONVERSATIONS IN THE CLASSROOM
Creating a Community of Belonging

ldentity
Values

Cultures

Relationship building for trust
A
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The Heart The Head The Step

Why is this important to us? What do we really want? What will the difference be?

Our values Lenses Action
Wants and needs Options Growth

Passions Our current reality Accountability
Motivations Research and resources Commitment

#ECISTEACHERS2022




Classroom
Conversations

Creating a
community of
belonging.

The Heart
Why is this
important to us?

How should values like
equity, justice,
diversity and
inclusion find
expression in our
schools?

The Head

What do we
really want?

To what extent do our
systems and practices
further systemic
inequalities?
|dentifying our best
hopes.

y
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The Step

What will the
difference be?

How do we identify
our preferred
future for
embracing
diversity and a call
to action?

#ECISTEACHERS2022 ‘



Agreements for our
opportunity to grow, learn
and support each other
today.

e Safety to explore

e Sharing in a confidential
setting

e Camaraderie and respect
e Mutual trust
e Courage to play

* Being fully present ....

e ...and what else?

#ECISTEACHERS2022




A little about Kam ...
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https://www.youtube.com/watch?v=9iuMW37I0bE&t=7s

A little about Sarah ...

| S

First ECIS presentation in 1993!

Head of Professional Learning
since 1st September 2021
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A little taste of who we are ...
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https://www.youtube.com/watch?v=QHh6RjwBJU8&t=50s

A little about each of us ...

Tell the story about of how you came to be given your name.

* It's history

* Popularity

* Spelling

* Meaning

 Why | was given this name
* My nicknames

https://twitter.com/CanongateELM/status/1029432632285782017/photo/2

ssfg fm! #ECISTEACHERS2022



https://twitter.com/CanongateELM/status/1029432632285782017/photo/2

Your best
hopes for
today.

If this
workshop
turned out
to be
useful to
you, what
might that
look like?
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https://www.dailymail.co.uk/news/article-6721343/Stunning-images-chart-year-life-ancient-German-oak-tree-changes-seasons.html
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Padlet Resources and Sharing

Padlet

Sarah Kupke * Tm

r ECIS: Community and Belonging November 2022

Resources collection

ADULT LITERATURE 5 CHILDREN'S

¥ \ 0 LITERATURE
+ /
B \ 1\ +

The Sunday Times Bestseller o

Empireland

! > > ecis.org

hite p;'ivilege.

facebook

ADD SECTION

ICES

ARTICLES + Blogs

DEIJ Resources :

The Importance of
Language in a Global
Context

VIDEOS f
g

thebritishacademy.ac.uk

“As wrgent an it s Nad been around . . ”
' iy Cumpstmar https://www.thebritishacademy.ac. https://www.ecis.org/deij/
Jumes OBeien Sadig Khan

- . B uk/documents/2737/Importance-
Languages-Global-Context-Joint-
Statement-

Academies.pdfhttps://www.amaca

wo | Faceboc

) "o 0o The Association of
https://www.facebook.com/watch/

International Educators and

‘ ‘, \ Blankets

How Imperialism Has 2v=295794844861055
\l tai d.org/news/global-languages- Leaders of Color
Shaped Modern Britain https://www.amazon.co.uk/My- : http://aiel 1t /
n importance p://aleloc.org/team
SATHNAM SANGHERA Two-Blankets-Irena- =

Kiran Bir Sethi Riverside
School and Design for
Change.

Kobald/dp/0544432282/ref=sr 1.1
?
crid=1IMGOIUTJJ20KO&keywords
=my+two+blankets&qid=16668038
93&qu=eyJxc2MiOiIwLjAwIiwicXN
hIjoiMC4wMCIsInFzcCISTjAUMDAI
fQ==8&sprefix=MY+TWO+BLANKET
S,specialty-aps 898&sr=8-
1&asin=05444322828&revisionld=&

farmat— /@ danth-1

Debra Rader- Blog and
book

https://www.amazon.co.uk/Empirel
and-Imperialism-Shaped-Modern-
Britain/dp/0241445310/ref=sr_1.1?
crid=CH7Q1IZH51UL&keywords=e
mpireland+how+imperialism+has+
shaped+modern+britain&qid=1666
804133&qu=eyJxc2MiOilxLjIwliwi
cXNhIjoiMC45MyIsInFzcCI6IjAuO

https://padlet.com/ecissarahkupke/ma73rju8y7217rfv

#ECISTEACHERS2022
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https://padlet.com/ecissarahkupke/ma73rju8y7217rfv

Start with the Heart
Why is this important to us?

How should values like equity, justice, diversity
and inclusion find expression in our schools?

AT ECIS WE VALUE

Humility In leadership
Courage In thought and action
Creating through partnership

Power of inclusivity

#ECISTEACHERS2022 ‘



Engaging with and Understanding Differences.

Creating a Community of Belonging.

Cultural diversity
Race diversity
Religious diversity
Neurodiversity
Gender diversity
Age diversity
Ability diversity
Sexual orientation

Others?
#ECISTEACHERS2022 ‘




What is a value?
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Session 2

14.00 - 15.30

CONVERSATIONS IN THE
CLASSROOM

Creating a Community of
Belonging

Structuring our
conversations

From identity to values to
culture

SCHl @eggcum #ECISTEACHERS2022
BE|S RETHINK = A




Schedule
for today

. |Timeofsession | | _

8.00—-9.00
9.00-10.30

Tea and coffee 10.30-11.00
11.00-13.00

LUNCH 13.00 to 14.00

Break 15.30 - 16.00

16.00 to 17.00

QUICK Break 17.00-17.15

17.15-18.00

End the day

#ECISTEACHERS2022



Classroom
Conversations

Creating a
community of
belonging.

The Head

What do we
really want?

To what extent do our
systems and practices
further systemic
inequalities —and
what do we do about
it?

#ECISTEACHERS2022 ‘



What are your values?
Where did they come from?
Who do you share them with?

How do they shape your thinking?

Examples of values
we might have and
want to share:

Loyalty
Spirituality

Humility
Compassion

Honesty
Kindness

Integrity
Selflessness

#ECISTEACHERS2022



IDENTITY

What makes me who | am?

How are other people similar to
and different from me?

What do stories teach us about
identity? A\

,*';m..‘- ".'x-‘

bisexval

oA

> V] -O
=

0
V4
@)

(qu)
el

https://podcasts.apple.com/gb/podcast/jack-
and-me/id1610170103

A powerful, candid, podcast conversation
between father and son, about gender
and sexuality and a world beyond both,
and about unconditional love.

« Daniel Wickner he/him/his
1,004 Tweets

Identlty
Centered
Learning

www.identitycentered.com

- B8 Following

!' '_}.‘7»
=™

Damel chkner helhlmlhls
@DanielWicknel

Husband | G3 Teacher @HKIS | Founder, #IdentityCenteredLearning | More
@ICLinPractice

Daniel Winkner

https://www.identitycentered.com/resources

BOTH NOT HALF How

languaged shapes
Identity. Jassa Ahluwalia.

#ECISTEACHERS2022



https://www.ecis.org/resources-ms/
https://podcasts.apple.com/gb/podcast/jack-and-me/id1610170103
https://www.youtube.com/watch?v=SP0bAQ8J6C0
https://www.identitycentered.com/resources
https://www.identitycentered.com/resources

Take a few moments
to consider your
own Tree of Life.

@ How to draw o ...

Narrative Therapy Tree of Life
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Culture and Identity

|dentities Culture

Culture/identity intersect
Belonging

] f‘?e#gm #ECISTEACHERS2022
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The Danger of a Single Story

"The single story creates
stereotypes, and the
problem with stereotypes is
not that they are untrue,

but that they are

incomplete. They make one

story become the only Chimamanda Ngozi Adichie
StO ry " TEDGIlobal 2009

' #ECISTEACHERS2022
RETHINK =



Irena Kobald & Freya Blackwood

The Two Blankets

Using children’s
literature to explore
values, identity and
cultures

#ECISTEACHERS2022 ‘




Having the
grace to check
our own
influences and
assumptions as
well as to be
curious about
those of others.

Chris Argyris — Ladder of Inference

Action
| Adopt
Beliefs
| Draw
Conclusions
| Make
Assumptions
| Add Meaning
I Select Data

| Experience
and Observe

I act based on my beliefs as if they were proven
facts. AndI adjust new data to fit my beliefs

I adoptbeliefs, based on my conclusions, asif
everyone has the same conclusions and beliefs.

I draw conclusions. based on my assumptions,
and based on what is best for me, and thosel
care for.

I make assumptions that my data and meaning
are accurate, and represent reality.

I add meaning, based on whatI feel is
reasonable, according to the dataI selected.

I select data thatI feel is relevant, and discard
data that seems irrelevant.

I experience and observe data asa video
camera captures data. I hear words, observe
body language collect information.

https://artofleadershipconsulting.com/blog/leadership/mental-models-ladder-of-inference/



https://artofleadershipconsulting.com/blog/leadership/mental-models-ladder-of-inference/
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ACTIVITY: How should values like equity,
justice, diversity and inclusion find
expression in our schools? :

Neuro & Socio- Trauma & Ral Language Gender, Other
Physical mi psycho-  Culture & Religion & Age & +?
logical Ethnicity Perspective  Identity

P

Protect the
vulnerable &

2, &
L) 4‘, //(,QQ

Where can we create spaces for

Support
Needs

potentially uncomfortable
conversations? Who does inclusion protect?

https://www.tieonline.com/article/3122/anti-discrimination-umbrella

Leo Thompson

ssll W%CM . #ECISTEACHERS2022
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https://www.tieonline.com/article/3122/anti-discrimination-umbrella

Culture

and According to our life
Difference experiences, our
lenses are different
and we may have to
change our
perspectives.

#ECISTEACHERS2022 ‘



Changing Habits and Brain Plasticity

KNOWLEDGE IS NOT UNDERSTANDING

We all have biases — face it!

Smarter Every Day

ssfg ﬁeﬂwd ' #ECISTEACHERS2022



https://www.youtube.com/watch?v=MFzDaBzBlL0&t=9s

Reflection

* How do these ideas about values,
identity and culture reflect with you
so far?

* Have any ideas added new layers to
your thinking yet?

* What challenges or questions
emerge for you?

#ECISTEACHERS2022 ‘




Session 3

16.00—-1/.00

CONVERSATIONS IN THE CLASSROOM

Creating a Community of Belonging

Respectful

Speaking and
Listening

#ECISTEACHERS2022




Courage to explare our
own biases

A lens shift

Adapted from: \\Ej!:// https://www.graydin.com/
GRAYDIN

#ECISTEACHERS2022 ‘



https://www.graydin.com/

The importance of respectful listening

In pairs, stand in a line, A facing B



LANGUAGE EQUITY

Making sure we are hearing everyone’s voice

Really
Here
In
Name
Only

#ECISTEACHERS2022




Agreements for our discussion guidelines today:

Listen respectfully, without interrupting.
Listen actively and with an ear to understanding others’ views. (Don'’t just
think about what you are going to say while someone else is talking.)
*Criticize ideas, not individuals. We all can learn something from each
other, even if your views don’t necessarily align.
*Avoid blame, speculation, and inflammatory language.
*Allow everyone the chance to speak.
*Avoid assumptions about any member of the class or generalisations
about social groups.
*We are accountable for our words and their impact.
*Personal information that comes up in the conversation should be kept
confidential.

and what else?

RET?"NK ' #ECISTEACHERS2022 ‘




Whose voices

are we not

listening to?

the

fearless
or gamzatlon

Creating Psychological Safety in the
Workplace for Learning,
Innovation, and Growth

Amy C. Edmondson

WILEY

ecam "docus
HEIS RETﬁINK!

sagely.

HOW
% RELATES T0 PERFORMANCE STANDARDS

AMY EDMONDSON
COMFORT - LEARNING -
ZONE : ZONE
People are open People collaborate
and collegial but : @ and learn in the

not challenged.
On teams,they
fail fo make
major strides.

service of high i
performance, geffing
complex an :
innovative work

done.

. .
B R L L L L LR L L R L L L L T T T T T

ALY ANMELY

7 .
G People show up af S People are reluctant :
wori with their i [P= ADY . tooffer ideastry
_ hearls and minds  : Toiam new things, or ask :
~ elsewhere; choosing: L8 2 for help, putting the :
self profection over : \ work af risk. '

excrﬁon. (7 O
................................. pr")RMAN‘IS‘[ANDARDS;H'(}H
www.amycedmondson.com

PSYCHOLOGICAL SAFETY > HIGH
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A Culture of Inclusion —
engaging in some
uncomfortable
conversations

“Having white privilege doesn't
make your life easy, but
understanding it can make you
realise why some people's lives
are harder than they should be.”

RETHINK '

This article was last updated on 7 August 2020.

John Amaechi is a psychologist, a New York Times best-
selling author and a former NBA basketball player. In the
wake of the George Floyd killing and the Black Lives
Matter protests, and at a time when many people are
discussing white privilege, we asked John what it means to
him.

There is nothing but a benefit to understanding our own
privileges, white and otherwise.

https://www.facebook.com/bbc/videos/470513760722495

#ECISTEACHERS2022



https://www.facebook.com/bbc/videos/470513760722495

One thing | am thinking about is ...




Time for a break

From 15.30-16.00
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Session 4

16.00—-1/.00

CONVERSATIONS IN THE CLASSROOM
Creating a Community of Belonging

US and THEM

A guided Improvisation

s(.:fg é)m. #ECISTEACHERS2022




Oracy in the Classroom: Strategies for Effective Talk

. =8 Sl | 1
Intentional | ()
teaching for e
speaking and |
listening B

-3 A a_"
- 3
84

et
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https://www.edutopia.org/video/oracy-classroom-strategies-effective-talk

Why do classroom
conversations
matter?

That One Thing Black
People Cannot Get Right!

Ekene Moses

ecam Refoeus
mE|S RETﬁINKg



https://www.tekedia.com/author/emoses/
https://medium.com/@ekene.moses/that-one-thing-black-people-cannot-get-right-85cd0afcb3ba

“In groups” and “out groups” can lead to
prejudice and exclusion

pom—
OUR BLESSED HOMELAND THEIR BARBAROUS WASTES
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LEADER DESPOT
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https://www.simplypsychology.org/social-identity-theory.html



https://www.simplypsychology.org/social-identity-theory.html

Mad, Sad, Glad

Think, pair and share:

Take a few minutes to
reflect on what you are
mad, sad and glad about
as the character you
played.

MAD

SAD

GLAD




Empathy Map

What were your
assumptions for:

The Red community
member you played

Says

My
Character

Does

Pains

Thinks

Feels

Gains




Empathy Map

What are your
assumptions for:

The Yellow Messenger

Says Thinks

Yellow
Messenger

Does Feels

Pains Gains




Circle of Viewpoints

Choose one perspective to explore, using these sentence
starters:

| am thinking of ... from the viewpoint of .... (person you
have chosen)

| think .... describe the situation we have just explored, from
your character’s perspective.

A question | have from this viewpoint is ...

Project Zero Thinking Routine . pz.harvard.edu

ecam "o @B
BB S RETHING =
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Rescuer Persecutor

The Dreaded Drama Triongle

(derived from the Karpman Drama Triangle)

The Karpman
Drama Triangle

https://www.dramykellermft.com/blog/drama-to-
empowerment

The Problem
Dominates, Blames
Keeps Victim 1 Down

Poor You
Pain Reliever
Fears Not Being Needed

@ 2014 David Emerald - www.PowerofTED.com

#ECISTEACHERS2022 ‘


https://www.dramykellermft.com/blog/drama-to-empowerment

The Persecutor

“It’s not my fault.
(it’s yours)

Feels superior, a sense of
control and power.

Ends up being
responsible for
everything.
Create victims.
Mistrustful. Alone.

Refecus
NS RETHINK'

Rescuer Persecutor
The Dreoded Drama Tnongle

(derived from the Karpman Drama Triangle)

The Problem
Dominates, Blames
Keeps Victim 1 Down

4%

Poor You
Pain Reliever
Fears Not Being Needed

Feels Powerless \
Dream Denied ‘\\\ \\\
onr Me \

#ECISTEACHERS2022 ‘



The Victim Rescuer Persecutor

The Dreaded Drama Triongle
(derived m

d from the Karpman Drama Triangle)

Poor me. Life is so
unfair, so hard.
Complainer / whiner.
Helpless.

Change is outside
your control.

The Problem
Dominates, Blames
Keeps Victim 1 Down
Pain Reliever
Fears Not Being Needed

Feel useless and
powerless.

ssfg Rﬁm! #ECISTEACHERS2022 ‘




he Rescuer Rescuer Persecutor

The Dreaded Drama Tria

(derived from the Karpman Drama Triangle

|
Don’t worry; I'll fix it. e

It’s my responsibility /
fault, (not yours).

The Problem
Dominates, Blames
Keeps Victim 1 Down

Feel morally superior.

. Poor You
Bellve yOU are Pain Re%iever
5 . . Fears Not Being Needed
indispensible.

You actually create
victims!

ssfg fm! #ECISTEACHERS2022 ‘




The Coachmg

Michael Bungay
Hablt

Stanier

The Karpman
Drama Triangle

Michael
Bungay
Stanler

#ECISTEACHERS2022 ‘

Wall Street Journal Bestseller
Over half a million copies sold



https://go.mbs.works/products/the-coaching-habit-free-resources/categories/2149038175/posts/2152980436

What are some of the ways in which we can teach skills and character
attributes, to nurture a community of belonging?

#ECISTEACHERS2022 ‘



Time for a little break

From 17.15 - 18.00
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Session 4
1/7.15—-18.00

CONVERSATIONS IN THE CLASSROOM
Creating a Community of Belonging

The Steps we Take

echin Refocus #ECISTEACHERS2022
EE IS RETHING B




Classroom
Conversations

Creating a
community of
belonging.

The Step

What will the
difference be?

How do we identify
our preferred
future for
embracing
diversity and a call
to action?

#ECISTEACHERS2022 ‘



RECAP:
Moving from the head to the heart to next steps involves:

o Alens shift

Openness to alternative perspectives
Intentional planning

Noticing the impact

Commitment to change

O
O
O
O

ecHs Wgw.
BME | S RETHINK

#ECISTEACHERS2022




To what extent do our systems
and practices further systemic

inequalities - and what do we do
about it?



Meaning

Ambitious
Goals

Activity

Facing of
Challenges

Seeing
Opportunities

Low
Self-confidence

Higher
Purpose

Moaning Problem

Solving

What are some of
the barriers that
hinder us from
becoming inclusive
and creating a sense
of belonging?

Excuses

/ Sense of Control

GROWTH
ZONE

LEARNING
ZONE

FEAR
ZONE

COMFORT
ZONE

Stagnation

Focusing
on Problems
& Obstacles

Acquisition
of New Skills

Boredom

Procrastination

Talent

Expanding
development

Comfort
Zone

Self-growth

Self-motivation

https://innobatics.gr/en/comfort-zone/
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https://innobatics.gr/en/comfort-zone/

The Wall in the
Middle of the Book

Aeﬁefﬂ\ 2%
‘ (- I., .';\

Lens shifts. X [

J  Em e wALL
Using children’s literature (4 P MIDDLE
to notice our fears and BOOK
explore how they may be
barriers to being open- Y v‘f,f
minded. o Razeeidd S

https://www.goodreads.com/en/book/show/37969835-the-wall-in-the-middle-of-the-book

e | ng.
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https://www.goodreads.com/en/book/show/37969835-the-wall-in-the-middle-of-the-book

So it’s about relationships

‘| define connection as the energy
that exists between people when
they feel seen, heard, and valued;
when they can give and receive
without judgment; and when they
derive sustenance and strength
from the relationship.”

Brené Brown

. #ECISTEACHERS2022
RETHINK




The voices of our young people.

P23 Fil (
o | Rl
AN2017

Tweet by Sara ...see more

I
£ . Sara
@CelineMeAlone

This makes me so happy: Ellie

“I truly believe the
only way we can
create global peace is
through not only

educati ng our mi ndS, ©) ORI | e Goldstein, an 18 year old model with
3 BONN 2017 <9 . 4 .

bUt Ou r h ea rtS a nd Ou r Timoci Naulusala opens COP23 High Level Segment Down’s Syndrome Starrlng Ina GUCCI

”» x q ” .
Sou IS " https://www.youtube.com/watch?v=u4PXL72Vjxw BeaUty Campalgn In Vogue ltalla Thls
is the type of inclusion the industry
needs, hopefully more brands will
follow in the same direction!

“Your
silence is
almost
worst of all.”

Who is she: 21-year-old Pakistani activist; youngest Nobel Prize laureate; founder of
The Malala Fund



https://www.youtube.com/watch?v=u4PXL72Vjxw




Commitment and Pledg'es.f.or Change

- -

e C . . THE EDUCATIONAL COLLABORATIVE FOR INTERNATIONAL SCHOOLS

S WWW.ECIS.ORG | INFO@ECIS.ORG
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Look like ... |Sound like ...




Creating a community of belonging

What is one small step you
might take?

Who will you talk to?

When will you do that?

With whom will you collaborate?
What will the impact be?

#ECISTEACHERS2022




CONTACT DETAILS

Thank you for
your attentive
and active
participation

cCHE
HEIS

KAM CHOHAN
Kam@ecis.org

TWITTER @ECIS_Kam
LINKEDIN
linkedin.com/in/kam-chohan-

996aaa3a

SARAH KUPKE
Sarah@ecis.org

TWITTER @ECIS_Sarah
LINKEDIN
linkedin.com/in/sarah-kupke-

6b36341



https://www.linkedin.com/in/sarah-kupke-6b36341
https://www.linkedin.com/in/kam-chohan-996aaa3a

Join the ECIS
conversations




ISADTF
INTERNATIONAL SCHOOLS TASKFORCE FOR

ANTI-DISCRIMINATION

OCTOBER 2022


https://animoto.com/play/8SVLVMY60mUTw9YIse4icA

CHANGING HABITS,
CHANGING MINDS,
CHANGING SYSTEMS

ECIS Online course
Developing Critical Global Perspectives

Developing critical global perspectives T
refers to the process of adopting multiple TR ey
lenses through which to understand and
critically engage with issues shared across

people and places, locally and globally.

https://www.ecis.org/awareness-in-global-perspectives/

#ECISTEACHERS2022 ‘



https://www.ecis.org/awareness-in-global-perspectives/

BESPOKE TRAINING | www.ecis.org/deij

+ WOMEN IN EDUCATION AND LEADERSHIP

+ LANGUAGE EQUITY AND LANGUAGE JUSTICE

+ DESIGNING ACCESS FOR ALL LEARNERS
+ DECOLONISING THE CURRICULUM

+ RECRUITMENT AND RETAINING PEOPLE OF COLOUR, LGBTQ+, AND FACULTY

+ CONFRONTING BIAS, POWER AND PRIVILEGE, INTERSECTIONALITY

+ CREATING A SENSE OF BELONGING THROUGH COMMUNITY INTERNATIONAL SCHOOL ANTI-DISCRIMINAT'ON

TASK FORCE
eCi. €-~ - [ International
AR LIE |> Ecolint W

ssfg ?ﬁﬁmg #ECISTEACHERS2022




Magic Trick!

ECIS DEIJ WEBPAGE AIELBC
THE GEC APP https://www.ecis.org/deii/

FOR EDUCATION https://www.ecis.org/wp-content/uploads/2021/09/ecisl.mp4 The ASSOCIatlon Of

International Educators and
Leaders of Color

EXTRAORDINARY
INCLUSION.

E
D
SE"
() =<

http://aieloc.org/about-us/

Q &
Opats
LLECY

https://thegec.org/

Y= DIVERSE

D |

.' EDUCATORS

O]

https://www.diverseeducators.co.uk/

ECIS Bespoke courses: https://www.ecis.org/wp-content/uploads/2022/06/DElJ Training.pdf

#ECISTEACHERS2022



https://thegec.org/
https://www.ecis.org/deij/
https://www.ecis.org/wp-content/uploads/2021/09/ecis1.mp4
http://aieloc.org/about-us/
https://www.diverseeducators.co.uk/
https://www.ecis.org/wp-content/uploads/2022/06/DEIJ_Training.pdf

A CULTURE OF MENTORING AND COACHING

https://www.ecis.org/mentoring/



https://www.ecis.org/mentoring/

